
St. Cloud Area Family YMCA

MEMBERSHIP APPLICATION

Type of Membership:

__ Family __Single Parent Family __Adult __Couple __Senior Citizen

__Senior Couple __SCTC Student __College __Youth

Please Print:

A.  NAME_____________________________________________________________________
First Middle Initial Last

MAILING ADDRESS__________________________________________________________

CITY_________________________ STATE ________________ ZIP ___________________

DATE OF BIRTH ___/___/___       ___MALE  ___FEMALE           ___MARRIED  ___SINGLE

PHONE: Home: (_______)_________________  Cell/Business (_______)________________

B.  Would you be willing to volunteer some of your time (programs, maintenance, child care, 
etc)?___Yes ___No  If yes, area(s) of interest ________________________________________
Please ask front desk staff for a volunteer application so that we may contact you.

C.  Please complete the following areas regarding income and ethnicity.  The information is essential  
for the YMCA’s use in obtaining outside funding and offering scholarships to those whose annual 
incomes fall within the guidelines.  This information is kept in strict confidence.  Thank you.

Annual Household Income Ethnicity
1)__under $9,999 4)__$30,000-$39,999 1)__Asian 4)__Native American
2)__$10,000-$19,999 5)__$40,000-$49,999 2)__Black 5)__White
3)__$20,000 -$29,000 6)__over $50,000 3)__Hispanic 6)__Other

D.  EMPLOYER/SCHOOL __________________________________________________________

E.  IN CASE OF EMERGENCY, NOTIFY:

Name:_______________________  Phone (____)__________________Relation_________

F.  Waiver:  In consideration of the YMCA accepting this application, I, for myself, my heirs, executors, administrators, and/or for the minor(s) for whom I 
am signing, release and forever discharge the St. Cloud Area Family YMCA and its officers, employees, directors, agents, and all persons connected with 
the YMCA of and from any and all rights, claims, demands and actions of any and every nature whatsoever, for any and all loss, damage, injuries 
sustained by me or my property, or by the minor(s) for whom I am signing or his/her property at any time.  I declare, for myself and the minors that 
I/he/she/we am/are/is physically sound and medically approved to participate in the activities of the YMCA.  Refunds:  There will be no refunds on 
memberships that are paid for in advance unless you provide a written doctor’s order.  I release all photos taken by the YMCA for YMCA purposes only.

Signature of Applicant / Parent or Guardian if a Minor Date

First Name
(list adults first)

M/I Last Name Male/Female Employer / School Date of Birth



TO BE FILLED OUT BY FRONT DESK STAFF

Member’s Name Membership Renewal Date

Date Insurance Fitness Program

Master I.D. Scholarship?     Yes / No

Membership Type If Yes,  25% / 50% / 75%

PAYMENT INFORMATION

Membership Fee____________________

Locker Fee________________________  Locker #_____________________ Locker Expiration___________

Towel Fee_________________________

Joiners’ Fee________________________

Amount Paid_______________________

___Cash ___Check# ___Visa ___Mastercard ___American Express

Payment Method:

___Check-O-Matic (15th of each month) $_______________ Per Month

Scholarship Yes / No If Yes, date of last bank draft (6 months)_________________

___Paid in Full

Staff Signature:_______________________________________________ Date:________________________ 

RENEWAL INFORMATION

Date Amount Paid Membership Type Expiration Date COM or PIF Staff Initials



The St. Cloud Area Family YMCA was chartered in 1969 into the National Council of YMCA of the USA.

The YMCA organization has been active in providing services and facilities for over 150 years.  Over 2,400

YMCAs nationwide focus on a central mission statement and four core values.

In our continuing attempts to improve the quality of our facility and programming, and to promote a particular

set of principles, we would like all program participants and members to be aware of our mission and four core

values.

Our Mission:

Our mission is to put Christian principles into practice through programs that build healthy spirit, mind and

body for all.

Our Four Core Values:

Caring: to love others, to be sensitive to the well-being of others, to help others.

Honesty: to tell the truth, to act in such a way that you are worthy of trust, to have integrity, making sure your

choices match your values.

Respect: to treat others as you would have them treat you, to value the worth of every person including your-

self.

Responsibility: to do what is right, what you ought to do, to be accountable for your behavior and obligations.

To expand on these principles, the St. Cloud Area Family YMCA has developed and posted our Code of

Conduct.  All members, participants, and staff are expected to abide by this code in order to assure a comfort-

able environment for all who utilize our facility and programs.  All new members will be asked to sign the

Code of Conduct acknowledging that they have read and understand this information.  Current members are

also urged to familiarize themselves with the Code of Conduct as they are also required to abide by it.  For

your convenience, a copy of the Code of Conduct has been included on the reverse. violations of the Code of

Conduct will be addressed accordingly to the facility-wide discipline policy (see attached sheet).

We would like to extend our gratitude for your cooperation and for being a part of the St. Cloud Area Family

YMCA.  What makes our organization so unique and valuable is our mission, or four core values, our staff,

and each of you.  Using the Code of Conduct and the Discipline Policy, it is our intention to create an environ-

ment that fosters Caring, Honesty, Respect, and Responsibility towards everyone, and we appreciate your com-

mitment to helping us do so.

St. Cloud Area Family YMCA

Mission & Values



St. Cloud Area Family YMCA

Code of Conduct

The St. Cloud Area Family YMCA is committed to providing a safe and welcoming environment for all 

members and guests.  To promote safety and comfort for all, we ask individuals to act appropriately at all times

when they are in our facility or participating in our programs.

We expect persons using the YMCA to behave in a mature and responsible way and to respect the rights and

dignity of others.  Our Code of Conduct does not permit language or any action that can hurt or frighten anoth-

er person or that falls below a generally accepted standard of conduct.  Specifically, this includes:

*  Inappropriate attire:  Appropriate attire must be worn at all times for the activity.  Offensive wording 

on shirts or accessories falls under this area.

*  Angry or vulgar language including swearing, name-calling or shouting.

*  Physical contact with another person in any angry or threatening way.

*  Any demonstration of sexual contact or activity

*  Harassment or intimidation by words, gestures, body language or any other menacing behavior.

*  Theft or behavior which results in the destruction of property.

*  Carrying or concealing any weapons or devices or objects which may be used as weapons.

*  Using or possessing illegal chemicals or alcohol in or on YMCA property or at YMCA sponsored 

programs.

*  Any other conduct of an inappropriate, threatening, or offensive nature i.e. interrupting fitness classes 

or other structured workouts by non-participants.

*  Loitering is not permitted in or outside of the YMCA.

The YMCA and its property is a smoke-free environment.  Smoking is not permitted on YMCA property.

Members and guests are encouraged to be responsible for their personal comfort and safety and ask any person

whose behavior threatens their comfort to refrain.  If a member or guest feels uncomfortable in confronting the

person directly, he or she should report the behavior to a staff person.

Members and guests should not hesitate to notify a staff person if assistance is needed.

All reported incidents will be reviewed by Executive Management.  The decision to suspend or terminate

YMCA membership privileges will be made at the discretion of Executive Management if a violation of the

Code of Conduct has occurred.

I have read and understand the Code of Conduct:  

Signed_______________________________________________  Date_______________________________


